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The Influence of IT on Organizational
Learning and Learning Organization
from Learning Theory

Bau-Min Tu

Abstract

In this article, two fundamental contrasts of learning theory are used to
construct organizational learning and the learning organization: behavior approach
vs. cognitive approach. First, we attempt to bridge the conceptual gap between
organizational learning and the learning organization. Second, the meanings of
learning theory and relationships between organizational learning and the learning
organization are discussed. Finally, with this perspective we develop a
organizational framework for the influence of information technology (IT) on the

organizational learning to the learning organization.

Key words:Behavior Approach, Cognitive Approach, Learning Organization,

Learning Theory, Organizational Learning
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