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Stock Bonuses for Hi-Tech Industry:
A View of Accounting

Bau-Min Tu*

Abstract

In Taiwan, technology companies pay its workers relatively low salaries but
high stock bonuses, in order to attract some of the world’s best managers and
technologists in recent years. Stock bonuses system rewards workers more directly
than stock options used, because bonus stock can be sold more quickly than options,
which have a lockup period. It is important question about accounting. According
to full disclosure principle, accounting records and statements are based on the
most reliable data available so that they will be as accurate and useful as possible.
Some investors of U.S. and other overseas regulators are concerned that will force
the companies to count stock bonuses as expenses. In this article, stock bonuses
will be discussed from accounting in order to balance rights and interests of

corporate, employees and shareholders.
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