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Taiwan’s Volunteer-Force Policy and its Impact on
Taiwan’s Military Situation

Hang-tsung Yen*

Abstract

Since President Ma Ying-jeou decided to push through the All-Volunteer-Force policy, the
Ministry of National Defense has planned to put it into practice. According to the experiences of the
United States, the innovation of a military service system will simultaneously face opportunities and
challenges. It’s the responsibility of leaders to handle the situation well. The policy involves many
variables. For example, is there adequate preparation for the policy? Is it consistent with social
justice? Even though the cost of carrying out the All-Volunteer-Force policy is being questioned,
some studies show that it is not higher than that of the conscription system. However, if Taiwan
brings the All-Volunteer-Force policy into full play in the future, the force structure must conform
to the strategies suited to Taiwan’s situation.

Key Words: Volunteer-Force, Gates Commission, Social Justice, Opportunity Cost, Porcupine
Strategy
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